DATE: February 6, 2026

ENGINEERING
PROJECT: Grant-Roberts Rural Water System, Inc
2025 Improvements Project

LETTING: March 5, 2026 @ 1:30 PM

Milbank, SD

ADDENDUM NO. 1

This ADDENDUM NO.

_1 hereby revises the Contract Documents dated January 26, 2026
Revisions made herein shall become a binding part of the Contract Documents

DAVIS BACON WAGE DETERMINATION
1.

Replace the wage determination schedule dated 01/02/2026 with the enclosed wage
determination schedule dated 01/30/2026.

This ADDENDUM NO. 1 shall become a legal and binding part of the Contract Documents. All
BIDDERS shall acknowledge receipt of this ADDENDUM NO. 1 on the BID FORM and agree
to accept the revisions indicated and prepare proposals in accordance therewith.
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"General Decision Number: SD20260001 01/30/2026
State: South Dakota
Construction Types: Heavy and Highway
Counties: South Dakota Statewide.
HEAVY AND HIGHWAY CONSTRUCTION PROJECTS

Modification Number Publication Date
(%} 01/30/2026

SASD2025-001 12/12/2024

Rates Fringes
ELECTRICIAN. .. .citiiiirinrnnnnnns $ 35.43 8.69
IRONWORKER
Group 1..ierennnenennnnnns $ 26.93 0.00
GroUP 2.t iiietiinneeennneens $ 28.97 0.00

Group 1: Position and secure steel bars or mesh in concrete

for reinforcement, steel tyers, saw. Carrying, placing, tying,
reinforcing steel under supervision, cutting. Placing steel or
prefabricated reinforcement assembly for placement in concrete
forms.

Group 2: Erect, place and join steel girders, columns,
structural framework, air wrenches, spud bars, grinders,
drills, sledgehammers, tag lines, plumb bobs, lasers, levels,
bolts, wire, welds, shears, rod-bending machines, torches.

LABORER
GroUP 1..vvuerennneeennnenns $ 26.93 0.00
GrOUP 2. iivneeennnenennnenns $ 26.96 0.00
Group 3... ittt $ 28.97 0.00
GroUP 5. iiiniinnnerennnnnns $ 31.94 0.00
Group B.viiiiiiinnennennns $ 29.81 0.00

Group 1: Air Tool Operator; Common Laborer; Landscape Worker,
Flagger, Pilot Car Driver; Trucks under 26,000 GVW; Materials
Checker; Special Surface Finish Applicator.

Group2: Mechanic Tender; Pipe Layer (except culvert); Form
Builder Tender.

Group 3: Asphalt Plant Tender; Pile Driver Leadsman; Form
Setter, Oiler/Greaser.

Group 5: Carpenter; Form Builder

Group 6: Concrete Finsher; Grade Checker

PAINTER
Group 1. iennnenonnnenns $ 26.96 0.00
GPrOUP 2. iivnevonnnenonnnesns $ 29.81 0.00

Group 1: Line striping machine, paint trucks, epoxy trucks,
thermoplastic trucks, cold applied plastic/and preformed
thermoplastic pavement marking equipment. Operate pavement
marking equipment to include epoxies, paints, primers,
sealers, cold applied tapes, thermoplastics used for traffic
marking purposes.

Group 2: Painting or protective coating bridges, apply



varnish, antirust materials, prepare steel or other surfaces
with primer or sandblasting, paints structural framework of
bridges, guardrails and cables of bridges and other structures.

POWER EQUIPMENT OPERATOR:

Group 1..iveeiennnenonnnnnns $ 30.16 0.00
GroUp 2. .. iiiiiiinneennennns $ 31.73 0.00
GPrOUP 3. iiinrronnnenonnnenns $ 31.56 0.00
GroUP 4. v viiieeiinnnnannnnns $ 32.49 0.00
GroUP 5.ttt $ 34.96 8.36

Group 1: Tractor (farm type with attachments, including
loaders but excluding Backhoe); Self Propelled Broom; Concrete
Routing Machine; Paver Feeder; Pugmill; Skid Steer

Group 2: Concrete Paving Cure Machine; Concrete Paving Joint
Sealer; Bull-Dozer 80 HP/less; Front End Loader 1.25 CY/less;
Self-Propelled Roller (except Hot Mix); Sheepsfoot/Pneumatic
Roller; Pneumatic Tired Tractor or Crawler (includes Water
Wagon and Power Spray Units); Wagon Drill (Air Trac ? Trac
Drill); Truck Type Auger; Concrete Paving Saw; Concrete
Grooving

Group 3: Asphalt Distributor; Bulldozer over 80 HP;
Backhoes/Excavators 20 tons or less; Crusher (may include
internal screening plant); Front End Loader over 1.25 CY;
Rough Motor Grader; Self Propelled Hot Mix Roller; Push or
Pull Tractor; Off-Highway Haul Trucks; Material Spreader or
Placer; Rumble Strip Machine; Pavement Marking Grinding
Equipment

Group 4: Concrete Paving Finishing Machine; Asphalt Paving
Machine Screed; Asphalt Paving Machine;
Cranes/Derricks/Draglines/Pile Drivers/Shovels - 30 to 50
tons; Backhoes/Excavators - 21 to 40 tons; Maintenance
Mechanic; Scrapers (wheels or tracks); Concrete Pump Truck

Group 5: Asphalt Plant; Concrete Batch Plant;
Backhoes/Excavators over 40 Tons; Cranes/
Derricks/Draglines/Pile Drivers/Shovels over 50 tons; Heavy
Duty Mechanic; Finish Motor Grader; Automatic Fine Grader;
Milling Machine; Bridge Welder

TRUCK DRIVER
GroUPp 1..iveeennneeennnenns $ 30.01 0.00
GrOUP 2. iivneeennnenennnenns $ 32.07 8.42
Group 1: Tandem Truck without trailer or pup; Single Axle
Truck over 26,000 GVW with or without Trailer

Group 2: Semi-Tractor and Trailer; Tandem Truck with Pup or
Trailer

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including



preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts
subject to the Davis-Bacon Act that were awarded on or between
January 1, 2015 and January 29, 2022, and that have not been
renewed or extended on or after January 30, 2022. Executive
Order 13658 does not apply to contracts subject only to the
Davis-Bacon Related Acts regardless of when they were awarded.
If a contract is subject to Executive Order 13658, the
contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in 2025. The applicable Executive Order
minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
"tsy"t, ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers



The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.

The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination



On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210.

END OF GENERAL DECISION"
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